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Sevil Peach 1949 yihinda Istanbul’da diinyaya geldi. Brighton
Universitesi 'nde okuyan Peach 1972-1974yillari arasinda Londra’da
Sir Frederick Gibberd & Partners (Architects) de tasarimct olarak
calisti. Bu siire zarfinda Londra’daki Intercontinental Hotel igin
tasarladigi duvar halis1 su anda Victoria&Albert Miizesi’nin kalici
koleksiyonunda yer almaktadwr. 1974-1977 yillar arasinda kidemli
tasarimcr  olarak Tiirkiye'deki MIMAT Mimarhk Stiidyosu’nda
calisan ve 1982-1988 arasinda Sir Frederick Gibberd & Partners
(Architects)’in ortagi olan Sevil Peach 1988-1993 yillart arasinda
Londra’da bulunan YRM Partnership’de I¢ Mekédn Tasarim
Yoneticisi olarak ¢alisti. Bu donemde imza attigi projeler arasinda
Gatwick Sterling Oteli; Londra Sigorta Merkezi; The VIP Suite,
Sevilla’da diizenlenen Expo 92 Fuari'nda Ingiliz Pavyonu ve
Londra’daki Barclays Bank Genel Merkezi bulunuyor. 1993 yilinda
Kent Sanat ve Tasarim Enstitiisti'nde misafir ogretim tiyesi olarak
gérev yapan Sevil Peach ¢alismalarini 1994 yilinda Mimar Gary
Turnbull ile birlikte Londra’da kurdugu kendi tasarim stiidyosu
SevilPeach Architecture+Design da siirdiiriiyor.

Sevil Peach was born in 1949 in Istanbul, Turkey. She studied Interior
Architecture at the University of Brighton, England. She worked for
Sir Frederick Gibberd & Partners (Architects), London between
1972-1974. A wall tapestry designed by her for Intercontinental
Hotel, London, is now in the permanent collection at The Victoria
& Albert Museum. She worked for MIMAT Architectural Studio,
Turkey as Senior Designer between 1974-1977. She was Associate
at Sir Frederick Gibberd & Partners (Architects), London between
1982-1988. From 1982 to 1988, she was Interior Design Director at
YRM Partnership, London. In this period she realized The Gatwick
Sterling Hotel; London Underwriting Centre; The VIP Suite, British
Pavilion Expo 92, Seville. Barclays Bank Headquarters, London
projects. In 1993, she was Visiting Lecturer at the Kent Institute of
Art and Design. In 1994, she established her own Design Studio -
Sevil Peach London together with Architect Gary Turnbull.
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The Office is a complex entity and the workplace environment needs to work at many
different levels. It needs to both support and enable the business goals of the organisation
as a whole, whilst also supporting the individual within it, both at a productive level

as well as at an personal & emotional level.
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- beyond the shapes&forms and
stylistic interventions. We neédd to
concentrate on human aspecits,
activities and social matrixes
that require a different kind of
sensibility. That is not to say|that
the aesthetics are not important,

but they are not a starting ;goint &
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o Tasarim ofisinizi nasil kurdugunuzdan bahseder misiniz?

Garantili ve prestijli pozisyonlar1 birakma arzusu, gittikge artan yonetim goérevlerindense miisteriler ve projelerle dogrudan iliskide olmak ve
tekrar bizzat tasarim yapma tutkusundan kaynaklandi. Akilda herhangi bir miisteri veya herhangi bir garantili is olmaksizin ayrilmak agikgasi
bir inang meselesiydi. Sony ilk miisterimiz oldu ve hemen arkasindan City of London’daki Barclay’s Bank Merkezi’nin yonetim kat1 i¢in agilan
yarigmaya katilmamiz istendi. Teklifimizi daha dnceden planlanmis oldugumuz i¢in bulundugumuz Kalkan’daki bir yazlik evin balkonunda
tamamlamak zorunda kaldik ki bunun, gelistirdigimiz mobil ¢aligma felsefemize giden ilk adim oldugu sdylenebilir. Basarili olmamiz bizi

kendi ekibimizi olusturmaya yoneltti. Daha sonra Barclay’s ve Ozbekistan Milli Bankas: i¢in gergeklestirdigimiz projeler, evden son 16 yildir
bulundugumuz Butler’s Wharf”daki stiidyomuza tasinmamizi sagladi. Bu ilk deneyimler, her ikimizi de isimizi nasil yiiriitecegimiz konusunda
oldugu kadar ise esnek yaklagimin zorluklar1 ve yaratacagi imkanlar1 anlama yoniinde sekillendirdi.
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e How did you established your own design office?

The desire to leave what were secure and prestigious positions was born out of an ambition to get back to hands-on design and direct relationships
with Clients & Projects, rather than an increasing emphasis on management. Jumping ship was clearly an act of faith as it was done without
any Client in mind or any secured work. Sony became our first Client and shortly after we were asked to participate in a Competition for the
Executive Floor of Barclay’s Bank HQ in the City of London. Due to prior arrangements, we had to complete our submission from the Balcony

of a Summer House in Kalkan, which you can say was the first steps towards developing our mobile work philosophy. Our success allowed
us to start building our Team. Further projects for Barclays and the National Bank of Uzbekistan enabled us to move from our Home base into
our Studio in Butlers Wharf, where we have remained for the last 16 years. These early experiences have shaped both how we go about our
business as well as understanding the possibilities and challenges of a flexible approach to work.

KASIM-ARALIK 2013 [[(UNSHEI PROJFLER 213
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Novartis Campus, Basel

Miisteriler, giderek artan bir sekilde bize sayilaria
dolu nicelikli brief’ler yerine tutkulu ve nitelikli
vizyonlariyla geliyorlar. Isbirligi, iletisim, etkilesim,
takim calismasi, esneklik, olgunluk, miisteri odaklilik
vb.nin tamami bizim i¢in anahtar konular. Projeye
bir bi¢im degistirme veya sifre kirma ¢alismasi gibi
degil kiiltiirel ve davranigsal degisim icin bir arag
olarak bakiyorlar.
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Increasingly, clients come to us with Aspirational and
Qualitative Visions, rather than numeric Quantitative
Briefs. Collaboration, Communication, Interaction,
Teamwork, Flexibility, Agility, Client Centricity, etc.
are all key topics.They look for the Project to act as
a vehicle for cultural & behavioural change, rather
than as a makeover, or a number crunching exercise.
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Vitra Office,Weil am Rhein Campus, Germany
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® Pek cok ofis i mekdn tasarim sizin imzamizi tagiyor. Oniiniize yeni
bir proje geldiginde yaklagiminiz nasil oluyor? Tasarim siireci nasil
isliyor?

Yaklagimimizin esasi, bir projede herhangi bir 6nyargi veya giindemle
hemen ise koyulmak degil de miisteriyi, organizasyonunu, amaglarini,
calisanlarini, projenin firsatlarini ve kisitlarmni olabildigince anlamaya
calismak. Misteriler, giderek artan bir sekilde bize sayilarla dolu
nicelikli brief’ler yerine tutkulu ve nitelikli vizyonlariyla geliyorlar.
Isbirligi, iletisim, etkilesim, takim calismasi, esneklik, olgunluk,
miisteri odaklilik vb tamami bizim i¢in anahtar konular. Projeye bir
bicim degistirme veya sifre kirma calismast gibi degil kiiltiirel ve
davranigsal degisim i¢in bir arag olarak bakiyorlar. Hiyerarsi, hacim
standartlar1, birbirini tekrarlayan durgun yerlesimler ve veriler ve
adanmis gorevlerin modasi gegiyor.

Dolayisiyla biz dogru bir ¢oziime ulasabilmemiz igin yasamsal
o6nemde olduguna inandigimiz bu terimlerin, gercekte onlar igin
ne anlama geldigini anlamak amaciyla miisteri ve kullanicilarla
diyalog gelistirmenin pesindeyiz. Bigimler, sekiller ve biceme iligkin
miidahalelerin &tesini diisiinmenin 6nemli olduguna inaniyoruz.
Degisik tiirde duyarlilik gerektiren insan 6zelliklerine, etkinliklerine
ve sosyal yapilarina yogunlagmaya ihtiyag duyuyoruz. Estetik dnemli
degil demiyoruz ama bizim i¢in baglangi¢ noktasi degil.

Isbirligi, iletisim, etkilesim, takim ¢alismast,
esneklik, olgunluk, miisteri odaklilik vb.
tamami bizim i¢in anahtar konular. Projeye
bir bigcim degistirme veya sifre kirma ¢alismasi
gibi degil kiiltiirel ve davramigsal degisim icin
bir ara¢ olarak bakiyorlar. Hiyerarsi, hacim
standartlari, birbirini tekrarlayan durgun
yerlesimler ve veriler ve adanmis gérevlerin
modasi gegiyor.

Microsoft HQ, Amkterdam L
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Collaboration, communication, interaction,
teamwork, flexibility, agility, client centricity,
etc. are all key topics. They look for the project
to act as a vehicle for cultural&behavioural
change, rather than as a makeover, or a
number crunching exercise. Hierarchy, space
standards, repetitive static layouts&dedicated
tasks are becoming outdated.

Microsoft HQ, A msterdam

® A4 good number of office interior design projects bear your signature.
What is your approach when you get a new project? How does the
design process work?

The core of our approach is not to embark on a project with any
pre-conceptions or agendas, but to try to understand the client, their
organisation, their goals, their people and the project opportunities
and constraints as best we can.increasingly, clients come to us with
aspirational and qualitative visions, rather than numeric quantitative
briefs. Collaboration, communication, interaction, teamwork,
flexibility, agility, client centricity, etc. are all key topics.They look for
the Project to act as a vehicle for cultural&behavioural change, rather
than as a makeover, or a number crunching exercise. Hierarchy, space
standards, repetitive static layouts&dedicated tasks are becoming
outdated.

We therefore seek to build a dialogue with the Client and the Users
to better understand what these terms actually mean to them, which
we see as crucial in being able to arrive at the correct solution. We
believe it is important to think beyond the shapes&forms and stylistic
interventions. We need to concentrate on human aspects, activities &
social matrixes that require a different kind of sensibility. That is not
to say that the aesthetics are not important, but they are not a starting
point for us.

KasIM-ARALIK 20 |[{UNSHHI PROJELER 217



A

&
=
=
(]

Vitra Office, Weil am Rbein Campus, Germany

Planlama tipki eskiden koy c¢esmesinde simdi ise kafelerde
oldugu gibi insanlari bir araya getiren yollar, resmi olmayan
karsilasma firsatlari, hedef noktalar gibi yarattigimiz sehir
dokusuna benzer sekilde yapilir.

o Ofiste verimliligi arttirmak icin kullandiginiz tasarim stratejileri neler? Bir is yeri iletigimi,
isbirligi nasil arttirabilir?

Oncelikle, hepimizin iste gegirdigi zamani1 goz oniinde tutarak bir isyerini daha destekleyici,
insani ve ilham verici yapmanin yollarini arariz.

Acik plan yerlesim bunu bagsarmada 6énemli bir rol oynar. Tabii ki insanlarin, Amerikan tarzindaki
masa ve bolme siralarindan kaynaklanan algilarindan dolay: agik plana karsi bir 6nyargilar var.
Bu korkuyu gidermek i¢in biz biiyiik hacmi, anlamay1 ve yol bulmay1 kolaylastiran degisken bir
goriiniim yaratan bir dizi daha kiiciik, insani 6lgekte ve modiiler hacimlere parcalariz. Planlama
tipki eskiden kdy ¢esmesinde simdi ise kafelerde oldugu gibi insanlart bir araya getiren yollar,
resmi olmayan karsilasma firsatlari, hedef noktalar gibi yarattigimiz sehir dokusuna benzer
sekilde yapilir.

o Sizce ideal ofis tasarimi nasil olmali? Farkli sektordeki firmalarin fark: ofislere ihtiyact var mi?

Ofis karmagik bir seydir ve isyeri ortami birgok farkli diizlemde caligmayi gerektiri. Hem
organizasyonun i hedeflerini bir biitiin olarak desteklemek ve miimkiin kilmak hem de i¢indeki
bireyleri “kisisel ve duygusal diizlemde” oldugu kadar “iiretkenlik diizleminde” de desteklemek
durumundadir. Bunun bir formiilii veya tek bir calisma bi¢imi yoktur. Is ortamlari, insanlarin giin
boyunca farkli sekillerde caligmaya ihtiya¢ duyduklarini anlamali ve gérevlerine en uygun ortam
ve araclarint segme sansi verecek degisik calisma ortamlart ve konseptler sunarak bu ihtiyaca
cevap vermeli. Insanlarin is arkadaslariyla etkin birliktelige oldugu kadar inzivaya cekilmek ve
sessizce ¢aligmaya ihtiyaglari oldugunu da saygiyla karsilamalidir.

Farkl1 sektorlerin farkli organizasyonlar1 ve operasyonel metodolojileri var; bundan dolay1 isyeri
tasarimlarinin bunun ayirdinda olmasi gerekir. Giyim sanayinde yaygin olarak kullanildig1 gibi
standart beden felsefesi uygun degildir.
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o What are the design strategies you use in order to increase the
productivity in office? How a workplace can promote community,
communication and collaboration?

Firstly, we seek to make the workplace a more supportive, human
and inspirational environment, considering the amount of time we all
spend at work.

To achieve this, an open plan arrangement plays quite an important
role. Of course, people do have a prejudice to open plan as their
perception is based on rows of desks&cubicles in the American style.
To eliminate this fear, we breakdown the big space into a series of
smaller, human-scale and modulated spaces, that create a varied
landscape that is both easily understood and navigatible. The planning
is similar to an urban fabric where we create routes, informal meeting
opportunities, destinations etc. that bring people together, like the
village pump used to, and the café still does.

The planning is similar to an urban fabric

® [n your opinion, how an ideal office design should be? Do offices in
different sectors need different office designs?

The office is a complex entity and the workplace environment needs to
work at many different levels. It needs to both support and enable the
business goals of the organisation as a whole, whilst also supporting
the individual within it, both at a ‘productive level’ as well as at an
‘personal & emotional level’.

There is no formula, no one-way of working. Work environments
should recognise and reflect that people need to work in different
ways throughout the day, offering diverse work settings and concepts
that allow people to choose the workplace and the tools that best suit
their task. It should respect people’s need for Retreat, for quiet work,
as well as active engagement with fellow team members.

Different sectors have different organisations and operational
methodologies and as such the design of the workplace needs to
recognize this. Whilst there are common threads, the philosophy of
one size fits all, is not appropriate.

where we create routes, informal meeting opportunities, destinations etc. that
bring people together, like the village pump used to, and the café still does.

Vitra Office, Weil am Rhein Campu
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o Ofis i¢ mekdn tasariminda son dénem trendler ve konseptler neler?
Sizce gelecegin ofisleri nasil olacak?

Yeni teknolojilerin hayatimizin her alanina getirdigi mobilite ve
baglanabilirlik sebebiyle ofislerin rolii degisiyor. Artik is, nereye
gittiginiz degil, ne yaptiginizdir ki bu bircok farkli yerde ortaya
¢ikabilir. Ofis veya sirket artik yiiksek kalitede ¢aligma araglariin tek
saglayicisi degil, simdilerde herkesin bunlara tiiketici olarak ulagmasi
miimkiin. Organizasyon, mevcut tim donanimini yenileyecek giigte
olmadig siirece kendi kisisel donanimimiz organizasyonunkine es
diizeyde veya daha da iistiindiir. Ozel hayatimizda kullandigimizdan
daha diisiik seviyede bir sey kullanmama beklentisi, simdi
organizasyonlardaki bilgi teknolojileri birimlerini “kendi cihazini
getir” gibi yeni modellere yoneltiyor. Ayni zamanda kisilerin
ellerindeki avug i¢i cihazlarin ofis network ve araglarina erigim ara
yiizii olarak da kullanilacag:i yoniinde bir beklenti mevcut. Bu, bir
isyerinin ne olmasi ve ne saglamasi gerektigine dair bilyiik bir ipucu.
Is yapma modelleri de degisiyor. Is/yasam dengesi iizerine biiyiik
vurgu yapilmakta ki bu da ayn1 zamanda ekolojik sonuglar1 da olan
esnek calisma saatleri ve evden caligmanin giderek artmasina neden
oluyor.

Dolayistyla artik ydnetim “ géz dniinde olma denetimi”nden “ sonuca
odakli performans” modeline kaymak ve aligmak zorunda. Bu hem
yoneticiler hem de ¢alisanlar i¢in kayda deger 6l¢iide gayret, diisiince
ve giiven gerektiriyor.

Bu degisimlere uyulsa bile veya onlara ragmen ofisin dnemi sirket ve
calisanlar i¢in hala devam ediyor ancak {izerine yeniden odaklaniliyor
ve giderek artan bir sekilde etkilesim noktast olarak gorev yapiyor.
Insanlar sosyal hayvanlardir ve digerleriyle fiziksel yakinlik
kurduklarinda en iyi sekilde 6grenir ve iletisime gegerler. Hepimizin,
sonsuz sayida karsilikli e-postalar gondermek yerine yiizylize
tartisarak daha ¢abuk fikir gelistirme ve problem ¢6zmeye dair ilk
elden deneyimlerimiz vardir. Ofisin bir odak noktasi ve kolaylastirict
olma rolii olmustur ve bundan sonra da olmaya devam edecek.
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Microsoft HQ, Amsterdam

e Son olarak, son dénem projeleriniz ve gelecek hedeflerinizi
ogrenebilir miyiz?

Son dénemdeki projelerimiz:

* Sahsi Konut, Assos, Tiirkiye

+ Showroom Yenilemesi, Istanbul, Tiirkiye

* Sahsi Konut Yenilemesi, Belsize Park, Londra

* Tate Modern Genisletme Calismasi, Londra (Herzog de Meuron ile)
* Pilot Ofis Projesi Yenilemesi, Novartis, Basel

« Vitra Genel Merkezi Yenilemesi, Basel

» Swiss Re Yeni Genel Merkez Binasi, Ziirih (Diener&Diener ile)

* Novartis Yeni Arastirma Laboratuari Binasi, Sangay (Diener&Diener
ile)

+ Yeni Novartis Arastirma Kampusiiyle ilgili Is Yeri&l¢ Mekan
Danigmanligi, Sangay

* Yeni Novartis Arastirma Laboratuariyla ilgili Is Yeri&I¢ Mekan
Danigmanligi, Cambridge

* Spaces b.v icin Red Elephant binasinda yeni ortak caligma alanlari
Lahey&Vijzelstraat, Amsterdam

» Kvadrat Genel Merkezi Yenilemesi, Ebeltoft, Danimarka

* Vitrahaus Business Lounge&Ofis Diizenlemesi

Calisma ortam1 konusunda ortaya ¢ikan neredeyse biitiin zorluk ve
meseleleri genis tecriilbemizle agabildigimiz i¢in bu uzmanligi egitim
ve saglikla ilgili projelere uygulamak istiyoruz. Ayni zamanda is
yerindeki degisimi desteklemek igin ihtiyag duyulan daha uygun
mekan ve olanaklari saglayan baglangigtan itibaren getirilecek
daha iyi ¢oziimler igin gelistiriciler ve mimarlarla birlikte ¢aligmak
istiyoruz. m




® What are the recent concepts and trends in office interior design? In
your opinion, how will be the future offices?

Due to the mobility and connectivity that new Technologies are
bringing to all aspects of our lives, the role of the Office is changing.
Work is no longer where you go, but what you do, which can now
occur in a variety of places. The office or the company is no longer the
sole provider of high quality working tools. These are now available
to all at a Consumer level. Our own personal equipment now often
equals, if not surpasses that which the Organisation can reasonably
afford to roll out across the entire organisation. This expectation of
not having any less than what we are used to using in our Private lives
has led to new IT initiatives within organisations, such as ‘bring your
own device (BOYD). There is also an expectation that one’s hand
held device will become your interface with the Office network and
facilities. This has an enormous implication on what one’s workplace
needs to be and to provide.

Working patterns are also changing. Greater emphasis is being placed
on a Work/ Life balance, which is giving rise to flexible working
hours and home working, which also has ecological benefits.

Management is therefore having to adapt and to move from ‘Line
of Sight Control’ to ‘Result driven performance’. This requires
significant effort, thought and trust by both the Managers and the
Employees.Given these changes, or despite them, the role of the
Office remains important both for the Company and the Employees,
but it is being re-focused and is increasingly acting as a point of
Interaction. Humans are social animals and learn and communicate
best in physical proximity to others. We all have first hand experience
of ideas being developed and problems solved far quicker through
face-to-face discussion, rather than endless email ping-pong. The
Office does and will continue to serve the role as a focal point and
facilitator.

Vice Chairman's office, Istanbul

® Finally, what are your recent projects and future aims?
Our recent projects:

* Private House, Assos, Tiirkiye

» Showroom refurbishment, Istanbul, Tiirkiye

« Private House refurbishment, Belsize Park, London

* Tate Modern Expansion, London (with Herzog de Meuron)

« Pilot Office Project refurbishment, Novartis, Basel

» Refurbishment of Vitra’s Head Office, Basel

»New Headquarters Building for Swiss Re, Zurich (with Diener&Diener)
* New Research Laboratory Building for Novartis, Shanghai (with
Diener & Diener)

» Workplace&Interior Consultancy related to new Novartis Research
Campus, Shanghai

» Workplace&Interior Consultancy related to new Novartis Research
Laboratory Buildings, Cambridge

» New co-working environments for Spaces b.v. at the Red Elephant,
the Hague& Vijzelstraat, Amsterdam

» Refurbishment of Kvadrat’s Head Offices, Ebeltoft, Denmark.

* Vitrahaus Business Lounge&Office Installation

As we have just about covered most topics and challenges in our
large workplace experiences, we would like to apply this expertise
to educational and medical projects. We would also like to work with
Developers and architects to bring about better solutions right from the
onset, that provide more appropriate spaces and facilities that are now
needed to support the changing workplace. m
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